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 Artist Mandy Nicholson  

Born in Healesville, Mandy is a Wurundjeri-
willam (Wurundjeri-baluk patriline) artist and Traditional 
Custodian of Melbourne and surrounds. Mandy also has 
connections to the Dja Dja wurrung andNgurai illam 
wurrung language groups of the Central/Eastern Kulin 
Nation on her father’s side and German on her mother’s. 

Throughout the last 25 or more years, she has produced 
carvings, etchings, prints, airbrushed works, ceramic pieces 
(carved, painted and produced), murals, corporate logos, 
children's clothing and public art works. Today she 
specialises in acrylic paintings and digital works. 

Wurundjeri are a carving culture and use many symmetrical 
lines and diamond motifs.  Mandy’s style consists of these 
traditional motifs of south-eastern Australia, blended with 
her own contemporary interpretation.   The stories behind 
her designs all revolve around nature, animals, stories of my 
people, personal experience and her family.   

Mandy gained a Bachelor of Arts (Honours) in Aboriginal 
Archaeology in 2011, worked for the Victorian Aboriginal 
Corporation for Languages for six years and is now PhD 
candidate studying how Aboriginal people connect to 
Country, off Country. She is also a cultural mentor to young 
Indigenous girls, through learning and teaching of culture, 
language, dance and ceremony, elements of which also 
guide her artworks. 
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Vision Painting meaning 
The two leaves represent the Berwick and Pakenham campuses, including Little Beacons. They are overlapped to show their 
interconnectedness. The circles within the veins represent the young manna gum leaves, which contain healing qualities within 
its oil. 
The river in the background represents today’s landscape that both Berwick and Pakenham are on, the river flows through the 
leaves to show that the landscape is embedded into both campuses. The circles along the river represents the old landscape of 
the swamplands that used to cover the area. 
The background has symbols that represent smoke from traditional Welcoming Ceremonies, while also having the water symbol 
(circles) throughout to represent renewal, just as the colours of the sunset, also in the background to show renewal. 

  Our Vision 
The community of Beaconhills College embraces and celebrates Australia’s Aboriginal and Torres Strait Islander cultures. 
We strive to embed a deep understanding and empathy of cultural practices, and reconcile events from the past, the 
present and into the future through the uniting of cultures. Beaconhills College encourages respectful relationships and 
opportunities for Aboriginal and Torres Strait Islander people and non-Indigenous Australians in the classroom, around the 
school and in the community. We encourage and support educational opportunities for our local Indigenous families. 
Beaconhills College recognises Aboriginal knowledge, cultural traditions and continuing contributions made to the wider 
Australian society. 

 Acknowledgement of Country 
Beaconhills College acknowledges the Wurundjeri and Boon Wurrung peoples as the Traditional Custodians of this Land on 
which our College is built. We honour and respect their ongoing cultural and spiritual connection with this Country. We pay our 
respects to the elders both past, present and future for they hold the memories, the traditions, the culture and hopes of 
Aboriginal and Torres Strait Islander Australia. 

Beaconhills College acknowledges that Aboriginal and Torres Strait Islander people of Australia are the Traditional Custodians 
of their land, waterways and skies across Australia. We recognise that education is the key to unlocking our understanding of 
Aboriginal and Torres Strait Islander Australia and seek to explore what reconciliation means at Beaconhills College. 

We recognise the contribution of Aboriginal and Torres Strait Islander Elders in support of our custodianship of this land, 
our evolution of understanding and reconciliation, and their ability to help shape a positive future for Aboriginal and 
Torres Strait Islander peoples. 
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    Our Community 
Beaconhills College was established in Melbourne’s south-eastern suburbs in 1982. Beaconhills is an independent, open-
entry, co-educational school with two campuses in Berwick and Pakenham. Our five sub-schools from Early Learning 
through to Senior School are designed give a smaller community feel. Students always feel part of   their school ‘family’. 
This sense of community is one of our key strengths and defines our College. So too does our diverse and innovative 
curriculum, our global outlook and emphasis on caring for others both locally and abroad. 

Our RAP 
This RAP was developed to form a College-wide Vision of Reconciliation Beaconhills College acknowledges that the Aboriginal 
and Torres Strait Islander people of Australia are the original custodians of this land. We recognise that education is the key to 
unlocking our understanding of Indigenous Australia and seek to explore what reconciliation means at Beaconhills College. 
We recognise the contribution of Indigenous elders in support of our custodianship of this land, our evolution of 
understanding and reconciliation, and their ability to help shape a positive future for Aboriginal and Torres Strait Islander 
peoples. 

     The College Reconciliation Committee champions the RAP.    

     RAP committee includes- 

Lynette George -Chair   Carmel Byrne Judy Ward Vicki Reid     Sam Maddock Di Poustie 

Hayley Johnston-
Coutts  

  Richard Stenton Anne Bellavance Donna Eyles     Clair Touhy Rebecca Allen 

Peggy Kruse  Michael Shipley Judy Ward Danae McGuinness    Sarah Igboeli Tarlina Gardiner 

Yelena Pinchuk   Steve Davies        Sarah Hobba Shavorn Richardson  Lachlan  Groh    Elder Murrundindi 

Megan Vella      Simon Curtis    Natalie Benson     Shane McLean    

Sub-committee – Senior, Middle and Junior School Student Reconciliation Captains   Little Beacons student representatives. 
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Bunjil’s nest  Reconcilation Breakfast  Early Explorers  

  Displays       Flags       Year 10 Jabiru Camp 
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Relationships 
 
Building relationships with Indigenous people and communities is an essential part of our vision for reconciliation. Such 
relationships improve understanding, enable us to embrace diversity and are integral to the success of our College community. 
 
Beaconhills College has a vision to support our non-Indigenous population to understand through education Aboriginal and 

Torres Strait Islander perspectives, create empathy and find solutions for the future. We aim to engender and foster in our 

students a responsibility to make the world a better place. Beaconhills College also has a vision to be proactive about the 

visibility of our own Aboriginal heritage in our local area. Creating awareness and celebrating the Aboriginal heritage of the 

area is bridging the gulf between Aboriginal and Torres Strait Islander and non- Indigenous Australian peoples and the past with 

the present. This is about building and fostering relationships and working towards our vision for reconciliation and community 

harmony. 

 

RELATIONSHIPS -  In the classroom                                                                                      College Executive and leadership 

Action and Commitment Responsibility Timeline Goal and Deliverables  

Aboriginal and Torres Strait Islander people 
in the classroom. 
We are committed to welcoming Aboriginal 
and Torres Strait Islander people into our 
classrooms as guests to work alongside our 
students and children in learning activities. 
Having an Aboriginal and Torres Strait 
Islander presence in learning environments is 
vital when teaching 

Lynette G 
Steve D 
Vicki R 
Carmel B 

Ongoing To have Aboriginal and Torres Strait 
Islander people present in classrooms when 
possible when teaching about Aboriginal 
and Torres Strait Islander histories and 
cultures. This is especially meaningful when 
local perspectives are shared from the 
place students and children are living and 
learning. 

 Learn about the complex historical 
relationship between Aboriginal and Torres 
Strait Islander peoples and educational 
institutions: In many parts of Australia, 
unjust colonial policies meant that 
Aboriginal and Torres Strait Islander 
people, and/or aspects of their traditional 
cultures such as their First Languages, 
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were explicitly prohibited within school 
and classroom spaces. Acknowledging such 
historical realities is important in 
understanding Australia’s early history. 

 Encourage and provide opportunities for 
Aboriginal and Torres Strait Islander 
peoples to provide advice to non-
Indigenous teachers and educators about 
how to embed Aboriginal and Torres Strait 
Islander perspectives in learning activities 
appropriately, or when it is necessary that 
learning activities are led by an Aboriginal 
or Torres Strait Islander person. 

EARLY YEARS LEARNING FRAMEWORK – 
EARLY LEARNING SPECIFIC  
We commit to seeking out meaningful 
connections between our vision and plans for 
reconciliation and the principles, practices 
and outcomes of the Early Years Learning 
Framework. Establishing a strong relationship 
between the two will ensure reconciliation is 
meaningfully embedded in everyday early 
learning environments 
 
 

Vicki R 
Donna E 
Lynette G 
Danae 

Ongoing Lynette to support Little Beacons educators 
throughout the year in all areas of curriculum, 
including the Early Explorers and Language 
programs. 
 

 Hold a staff meeting or professional 
learning session: Support your colleagues 
to understand where the Early Years 
Learning Framework provides 
opportunities to understand  Aboriginal 
and Torres Strait Islander ways of 
knowing and being, by setting time aside 
to discuss this in a staff meeting 
or professional learning session.  

 

 External professional learning 
opportunities: Research and promote 
relevant external professional learning 
opportunities, such as conferences and 
workshops focused on assisting teachers 

http://narragunnawali.org.au/professional-learning/6/early-years-learning-framework-in-action
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to address Aboriginal and Torres Strait 
Islander histories, cultures and 
contributions in their implementation of 
the Early Years Learning Framework. 

 Link to your QIP: Include linkages 
between reconciliation and the practices, 
principles and learning outcomes of 
the Early Years Learning Framework in 
your service’s Quality Improvement 
Plan (QIP) . 

 

 View the Who We Are films: These three 
films (People, Country/Place and Culture) 
can serve as a useful catalyst for thinking 
about contemporary Aboriginal and Torres 
Strait Islander cultures and perspectives. 
Use these films to reflect on why 
Aboriginal and Torres Strait Islander 
cultures and perspectives matter to early 
learning, and to the Early Years Learning 
Framework. 

 Include an agenda item during planning 
days or curriculum meetings: Promoting 
Aboriginal and Torres Strait Islander ways 
of knowing and being is an important 
element of the Early Years Learning 
Framework. Ensuring that these ways of 
knowing and being are explored in 
learning experiences should be flagged as 
a core agenda item during planning days 
or curriculum meetings. Where possible, 
local Aboriginal and Torres Strait Islander 
community members and organisations 

http://narragunnawali.org.au/professional-learning/48/consultative-quality-improvement-plan-reconciliation-focus
http://narragunnawali.org.au/professional-learning/48/consultative-quality-improvement-plan-reconciliation-focus
https://www.youtube.com/user/ReconciliationAus/search?query=who+we+are
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should be consulted with, or invited to 
attend these planning meetings, so that 
their ideas and perspectives can be 
considered. 

 

 Curriculum audit: Work with educators 
and/or educational leaders to conduct 
an audit of current planning documents to 
identify where, as per the Early Years 
Learning Framework’s promotion of 
Aboriginal and Torres Strait Islander ways 
of knowing and being, Aboriginal and 
Torres Strait Islander perspectives are 
included in curriculum materials. Identify 
opportunities for further inclusion.  

 
 

Opportunities for  Aboriginal and 
Torres Strait Islander students and 
children. 
We commit to providing opportunities for our 
Aboriginal and Torres Strait Islander students 
to celebrate their cultural identities. These 
opportunities positively impact the wellbeing 
of Aboriginal and Torres Strait Islander 
students and children, and create shared 
pride for Aboriginal and Torres Strait Islander 
cultures, identities and histories in the wider 
school community. 

Lynette G Ongoing Providing learning opportunities for Aboriginal 
and Torres Strait Islander students and 
children that promote a positive and strong 
sense of identity, belonging, and self-belief is 
important to improving Aboriginal and Torres 
Strait Islander students’ and children’s 
learning outcomes. 

 Incorporate the Indigenous Hip Hop Crew 
into the student wellbeing program. 

 Include Aboriginal and Torres Strait 
Islander students to participate in 
‘Connecting to Country’ day at the Junior 
Schools.  

RELATIONSHIPS -  Around the school                                                                         Classroom and experiential curriculum 

Action and Commitment Responsibility Timeline Goal and Deliverables  

http://narragunnawali.org.au/professional-learning/57/curriculum-audit-early-learning
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Aboriginal and Torres Strait Islander 
representation on committees 
We commit to inviting Aboriginal and Torres 
Strait Islander staff, parents/carers and 
community members to be active 
representatives on our school’s 
committees. We commit to ensuring 
Aboriginal and Torres Strait Islander 
perspectives inform decision-making 
processes by respecting the experiences 
and knowledge that Aboriginal and Torres 
Strait Islander peoples can bring to our 
committees. 

Lynette G Ongoing Involve Aboriginal and Torres Strait Islander 
members of the school community 
(parents/grandparents/ alumni) be involved in 
Reconciliation committee meetings and/or 
community meeting. 

 Working Group Leadership team continues 
to actively monitor RAP development, 
including implementation of actions and 
tracking progress. 

 Aboriginal and Torres Strait Islander 
parents, students and alumni represented 
in the RAP committee. 

 Invite CEO from Dandenong and Districts 
Co-operative to view and comment on the 
RAP 

Elders and Traditional Owners Share 
Histories and Cultures 
We are committed to forging a meaningful 
and ongoing relationship with local Aboriginal 
and Torres Strait Islander Elders, and people 
recognised in their community as Traditional 
Owners. We hope this relationship can be of 
mutual benefit, and that our local Elders and 
Traditional Owners will feel safe, and 
confident, to share their historical and 
cultural knowledge with our staff, students 
and children. 

All committee 
members 

 Involve or seek advice from local Elders in 
decisions around the school where 
appropriate. 

 Work with the Dandenong and Districts 
Co-operative and Wurundjeri Land 
Council to share cultural and historical 
knowledge for RAP  project 

 
 

Cultural Competence for Staff 
We will reflect on our current level of 
cultural competence and provide staff with a 
range of opportunities to build and extend 
their knowledge and understanding of 
Aboriginal and Torres Strait Islander cultures. 

Lynette G 
Sam M 
Vicki R 

Ongoing 
 
 
 
 
 

Cultural Awareness for staff. Improving the 
level of knowledge and understanding of 
Aboriginal and Torres Strait Islander cultures 
will form the basis of building better 
relationships between Aboriginal and Torres 
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We also commit to supporting staff to 
independently seek out and participate in a 
variety of cultural awareness experiences 
that assist them on their own journey of 
understanding. 

 

 
 
 
 
 
 
 
 
 
 
Term 1 and 
term 2 

Strait Islander people and the rest of the 
community.  

 All staff teaching and non-teaching staff 
attend at least one session per year. 

 Support your staff to include cultural 
awareness training as a professional 
learning opportunity within their formal 
accreditation processes. 

 Maintain a list of events or opportunities 
in our community that will enrich the 
cultural awareness for all staff and 
encourage them to attend. Examples are, 
Aboriginal and Torres Strait Islander film 
screenings, museum or art gallery 
exhibitions and appropriate community 
events. 

 Cultural awareness PD offered to 
Beaconhills staff and staff of SEISA 
schools. 

Reconciliation Projects 
Our school will collaborate on projects that 
visibly and authentically embed Aboriginal 
and Torres Strait Islander histories and 
cultures in learning programs and the 
physical environment. Through this culture of 
collaboration across the school and with the 
community, we commit to creating an 
environment where young people, staff and 
community members acknowledge, respect 
and experience connection to our 
First Australians. 

 

Lynette G 
Student 
Captains 

 Investigate Reconciliation Projects  

 Build an Aboriginal and Torres Strait 
Islander Parent information page. 

 Daily yarning circles: Integrate yarning 
circles into the daily routine teaching 
practices, eg early years, compass 
programs 

 Hold a 'Connecting to Country Day' in the 
Junior School at both campuses. 

 Make plans to update Indigenous Garden 
and investigate the possibility of an 
Indigenous trail. 

 Artist-in-residence program 
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RELATIONSHIPS -  with the community                                                             Greater College Community and Stakeholders  

Action and Commitment Responsibility Timeline Goals and deliverables  

Welcome to Country 
Where appropriate, significant events at our 
school commence with a Welcome to County. 
Protocols for welcoming visitors to Country 
have been a part of Aboriginal and Torres 
Strait Islander cultures for thousands of 
years. By incorporating these protocols into 
formal events and important occasions, we 
recognise Aboriginal and Torres Strait 
Islander peoples as the First Australians and 
custodians of their land. 

Lynette G 
Sarah I 

 Beaconhills to establish protocols around 
Acknowledgement of Country and Welcome to 
Country.  

 TARGET list of key contacts developed for 
organising a Welcome to Country.  A 
traditional owner is to give a Welcome to 
Country address at significant community 
events the protocol encourages senior 
leaders to personally reply to a Welcome 
to Country.  

 
 

Celebrate National Reconciliation Week 
We commit to organising and participating in 
events to celebrate or commemorate 
days/weeks of national significance for 
Aboriginal and Torres Strait Islander peoples 
and the reconciliation movement to show our 
pride in, and respect for, Aboriginal and 
Torres Strait Islander histories and cultures. 
We also commit to including Aboriginal and 
Torres Strait Islander perspectives when we 
commemorate other national days, such as 
Australia Day and ANZAC Day. 
 
 

All committee 
members and 
student 
Captains 

 We commit to organising and participating 
in events to celebrate or commemorate 
days/weeks of national significance for 
Aboriginal and Torres Strait Islander 
peoples 

 Invite Elders (Traditional Custodians) to 
speak at assembly, to staff, students and 
parents.  

 Actively promote a strong sense of 
identity among Aboriginal and Torres 
Strait Islander children at Beaconhills 
through Reconciliation Week activities.  

 TARGET Reconciliation assembly in all 
sections, Closing the Gap fundraising 
breakfast lead by Reconciliation 
Committee, International Day of 
Indigenous People -House Assembly. 

 All staff are encouraged to participate in 
at least one event during National 
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Reconciliation Week 

 Acknowledge Indigenous ANZACs at 
Reconciliation Assembly and 
acknowledgement of country at ANZAC 
Assembly.  

Create Stakeholder List 
We will develop and maintain a stakeholder 
list that reflects our current and future 
working relationships with members of the 
community who are committed to working 
collaboratively to drive reconciliation 
initiatives. 

Lynette G Ongoing Develop a list of stakeholders for the 
Beaconhills Community. 

 List to be on TeachNet and parent portal 

 Community to have access to RAP via 
portal 

Build Relationships with Community 
We commit to building relationships with our 
local Aboriginal and Torres Strait Islander 
community that are built on mutual respect, 
trust and inclusiveness. We value these 
relationships and their role in helping to 
create opportunities for Aboriginal and Torres 
Strait Islander and non-Indigenous staff, 
students, children and community members. 

Lynette G Ongoing Commit to a procurement target for the use of 
Aboriginal and Torres Strait Islander 
businesses.  

 Set up a list of Indigenous businesses that 
the school will use. This list will be 
displayed on the teacher portal and the 
Indigenous Education parent page. 

Cultural Competence for Students and 
Children 
We will develop our everyday program to 
ensure it provides children and students with 
explicit opportunities to build their 
knowledge and understanding of Aboriginal 
and Torres Strait Islander cultures, within 
and beyond the classroom. This commitment 
extends to the inclusion of cultural 
competence principles fostered in teachers 
and educators, in the ethos of our classrooms 
and across our school. 

All committee 
members  

Ongoing Have a breadth of Aboriginal and Torres Strait 
Islander voices in the classroom and 
curriculum. Provide the opportunity to 
meaningfully engage with Aboriginal and 
Torres Strait Islander voices, which may be in 
contrast to those represented in mainstream 
media. 

 Staff appreciate the value of engaging 
with, and learning from, Aboriginal and 
Torres Strait Islander staff, students, 
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Elders and wider community members in 
the classroom. 

 Staff are aware of the importance of 
recognising, and being sensitive to, 
situations during which it may not be fair, 
reasonable or appropriate to expect 
Aboriginal and Torres Strait Islander 
people to share personal or cultural 
knowledge. 

 Encourage students, children and their 
families to attend appropriate local 
Aboriginal and Torres Strait Islander 
events, such as public community days, 
festivals and performances. For Example 
Tanderrum in Federation Square. 

 Establish relationships between Jabiru 
Area School and Beaconhills College. 

 

Reconciliation Network 
We commit to establishing or joining formal 
external reconciliation networks to mutually 
support and collaboratively progress 
reconciliation initiatives. 

Lynette G Ongoing, 
once a term 

Build a network of people and schools that 
have a common vision for Indigenous and Non-
Indigenous children in our schools.  

 Lynette George and Stephen McGinley to 
Join Victorian Indigenous Education 
Network. 

 Establish a student voice in the RAP 
process 
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Our dreaming 1– Created by Artist Judy Nicholson and 

Beaconhills students. 
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Respect 
Respect is at the heart of our core values at Beaconhills College. When challenged by difference, respect enables us to look, 
listen and learn about other cultures and to explore similarities and differences. True understanding will emerge from 
embracing Learning That Matters. We continue to respect the special place of Aboriginal and Torres Strait Islander people as 
being the first custodians and we respect the unique contribution of Aboriginal and Torres Strait Islander people to the 
development of this nation. Respect is important to Beaconhills College’s vision for reconciliation. It is the foundation for 
positive relationships, supportive learning environments, valuing of peoples’ diverse backgrounds and cultures, acknowledging 
and celebrating peoples’ differences and creating an inclusive school environment. Equipping students with education and 

knowledge about Australia’s Aboriginal and Torres Strait Islander communities will hopefully nurture empathy and a sense of 

responsibility. Gaining a greater understanding will, over time, create respect for our Aboriginal and Torres Strait Islander 
people where society can and will embrace all people from all backgrounds. 
 

RESPECT -  In the classroom                                                                                                College Executive and leadership 

Action and Commitment Responsibility Timeline Goal and Deliverables  

Teach about Reconciliation 
Our school community is committed to 
learning about reconciliation in Australia. 
Having an understanding of the concept, 
history and progress of reconciliation is an 
important part of continuing the 
reconciliation journey. This understanding 
also helps to strengthen engagement with 
our school’s RAP by positioning it within the 
broader story of reconciliation in Australia. 

All committee 
members  

Ongoing 
support 
leading up to 
Reconciliation 
week and 
after 
Reconciliation 
week. 

The week is a time for all Australians to learn 
about our shared histories, cultures and 
achievements and to explore how each of us 
can join the national reconciliation effort. 

 Teach about the different theme set by 
Reconciliation Australia.  

 TARGET Resources on TeachNet and 
shared with staff professional 
Development at section meeting.  

 Continue to share with children during 
Assembly program. 

Teach about Days of National Significance 
We commit to incorporating nationally 
significant days for Aboriginal and Torres 
Strait Islander peoples and reconciliation 
into our curriculum to increase knowledge of 
Aboriginal and Torres Strait Islander 
histories, cultures and contemporary issues. 
We also commit to including Aboriginal and 

All committee 
members, 
student 
captains and 
other 
interested 
community 
members 

 Celebrate National Reconciliation Week 
(NRW) is celebrated across Australia each 
year between 27 May and 3 June. 

 Reconciliation Assembly in all sections. 

 Closing the Gap fundraising breakfast 
lead by Reconciliation Committee. 

 International Day of Indigenous 
People -House Assembly. 
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Torres Strait Islander perspectives when 
teaching about other national days, such as 
26 January 
(Australia Day) and ANZAC Day. 

 All staff are encouraged to 
participate in at least one event 
during National Reconciliation 
Week. 

 Acknowledge 13 February as the 10th 
Anniversary of the Apology and 
provide professional development  to 
the wider community. Offer PD for 
schools in the wider community.  

 

Explore Current Affairs and Issues 
We are committed to raising awareness of 
current affairs and issues in the public 
domain that are of particular significance to 
Aboriginal and Torres Strait Islander Peoples 
and the process of reconciliation. This will 
be done through curriculum delivery, 
policies and procedures, and will be 
integrated into the ethos of our school. 

Lynette George 
Sam M 
Steve D 
Vicki R 
 

 Raise awareness of current affairs and issues 
in the public domain that are of particular 
significance to Aboriginal and Torres Strait 
Islander Peoples and the process of 
reconciliation. 

 The College is in the process of 
evaluating Aboriginal and Torres Strait 
Islander perspectives in curriculum all 
excursions, incursions and guest speakers 
will be recorded and evaluated by HOD 
and RAP committee. 

 Example: Year 6 Canberra camp through 
the perspective of an Aboriginal person, 
visiting the Aboriginal Tent embassy and 
reviewing the white Australia policy.  

RESPECT -  Around the school                                                                                    Classroom and experiential curriculum    

Action and Commitment Responsibility Timeline Goal and Deliverables  

Acknowledgement of Country 
Our school recognises the continuing 
connection of Aboriginal and Torres Strait 
Islander peoples to the Country on which we 
live, work, learn and grow. All staff and 

Lynette George 
Student 
captains 

Ongoing Acknowledgement of Country conducted at 
most community events such as; 

 the first assembly of the school year 

 other significant assemblies 

 awards ceremonies 
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students have the opportunity to show 
respect to Traditional Owners and 
Custodians by regularly conducting an 
Acknowledgement of Country at meetings 
and events throughout the year. 

 presentation/speech nights  

 open days 

 graduations  

 the school formal 

 the launch of National Reconciliation 
Week or NAIDOC Week - our school or 
early learning service's RAP Launch - the 
opening of a new building or facility - 
when VIP guests visit the College. 

 House Captains and School Captains 
trained in acknowledgement of country. 

 

Visibly Demonstrate Respect for Aboriginal 
and Torres Strait Islander Cultures 
We commit to demonstrating our respect for 
Aboriginal and Torres Strait Islander histories 
and cultures in the physical environment of 
our school. We understand that making our 
respect visible in the learning environment 
through the incorporation of meaningful, 
relevant and culturally appropriate art, 
artefacts and symbolism reinforces our work 
toward reconciliation. It also makes our 
intentions and actions clear to our students, 
parents and the broader community. 

Lynette G Ongoing Commit to demonstrating our respect for 
Aboriginal and Torres Strait Islander histories 
and cultures in the physical environment of 
our school. 

 Flying the Aboriginal and Torres Strait 
Islander Flags everyday 

 New Junior School rooms at the Berwick 
campus to be named Wominjeka Room 
(MP room upstairs) Gurra Gurra Room 
(indoor/Outdoor space) with   official 
opening. 

 Wominjeka Room at every campus 

 Review an Aboriginal or Torres Strait 
Islander Artist-in-Residence program 

RELATIONSHIPS -  with the community                                                             Greater College Community and Stakeholders  

Action and Commitment Responsibility Timeline Goal and Deliverables  

Celebrate Days of National Significance 
We commit to organising and participating in 
events to celebrate or commemorate 
days/weeks of national significance for 

All committee 
members  

Dates 
throughout 
the year 

 Celebrate Days of National Significance 

 Add Reconciliation dates to existing 
calendars and diaries. Share the calendar 
with students and staff, and encourage 
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Aboriginal and Torres Strait Islander peoples 
and the reconciliation movement to show 
our pride in, and respect for, Aboriginal and 
Torres Strait Islander histories and cultures. 
We also commit to including Aboriginal and 
Torres Strait Islander perspectives when we 
commemorate other national days, such as 
Australia Day and ANZAC Day. 

them to share it with their families and 
wider community. 

 Have a fundraising breakfast – monies 
towards our Indigenous Scholarship 
program 

 Free dress day across the College – 
Opening the Doors Foundation. 

 

Aboriginal and Torres Strait Islander Flags 
Our school flies or displays the Aboriginal 
and Torres Strait Islander flag as a 
demonstration of our pride and respect for 
the histories, cultures and contributions of 
Australia’s First Peoples. Flying or displaying 
the flags promotes a sense of community 
partnership and a commitment toward 
reconciliation. 

Lynette G Term 1 2018  Fly the Aboriginal and Torres Strait Island 
flags 

 Fly the Aboriginal and Torres Strait 
Islander Flags at Pakenham and Little 
Beacons. 

 Aboriginal Flag at Berwick. 

 Flags and meaning of flags in each 
building  

 Meaning of flags implemented into the 
curriculum.  

 

Physical Acknowledgement of Country 
Our school proudly commits to displaying a 
physical Acknowledgement of Country as a 
way of showing awareness of, and respect 
for, the Aboriginal or Torres Strait Islander 
Traditional Owners and Custodians of the 
land on which our school is located. 

Lynette G  Semester 1 
2018 

A permanent Acknowledgement of respect for 
the Country on Beaconhills signage as an 
ongoing reminder of the shared history of all 
Australians. 

 Written acknowledgement on website 

 Written acknowledgement on reception 
building at all campuses. 
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RAP Launch 
Our school is proud to launch our RAP at an 
event that recognises the efforts of the 
working group and celebrates our school or 
service’s commitment to reconciliation. We 
will use our RAP launch event to inform the 
wider community about our RAP and the 
many different ways they can get involved 
and take action toward reconciliation. 

All committee 
members  

15 Feb 2018 Launch the new RAP in term 1 2018. 

 In order to publicly declare the actions 
Beaconhills College are committing to 
our RAP being approved by the highest 
level of leadership in our school. RAP to 
be endorsed by the Headmaster 

 Invite the wider school community 

 Invite the SEISA schools, local Aboriginal 
community and local councils.  

 Share our RAP with other schools or help 
other schools investigate what a RAP 
would mean to them.  

 

      

Our dreaming 2– Created by Artist Judy Nicholson and 

Beaconhills students. 
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OPPORTUNITIES  
 
Opportunities for Aboriginal and Torres Strait Islander students at Beaconhills College will provide practical measures to address 
the disadvantage experienced by Aboriginal and Torres Strait Islander people. We hope our experiences will light the way for 
others and help contribute for a positive future for Aboriginal and Torres Strait Islander people. There are many opportunities 
employed at Beaconhills College, which are very important to our school’s vision for Reconciliation. The combination of the 
entire suite of strategies makes for a simple yet very effective way to achieving Reconciliation. From little things big things 
grow….. 
 

OPPORTUNITIES-  In the classroom                                                                                     College Executive and leadership 

Action and Commitment Responsibility Timeline Goal and Deliverables  

Embed Cross-curriculum Priority – School 
Specific 
All staff from across the school are supported 
to understand and embed the Australian 
Curriculum cross-curriculum priority 
Aboriginal and Torres Strait Islander Histories 
and Cultures in the curriculum. The cross-
curriculum priority is considered in the 
development of units, lesson plans and 
resources in all learning areas and across all 
year levels. 

Lynette G Term 3 2018 
Review 
Term 3 2019 

Develop Scope and Sequence plan across K-
10. 

 Draft of Indigenous Curriculum scope and 
sequence to be finished by term 3, 2018. 

Develop a comprehensive resource bank to 
support teachers and children. 

 Resource bank update to suit scope and 
sequence 
 

Curriculum Planning 
Embedding Aboriginal and Torres Strait 
Islander histories and cultures in curriculum 
planning, development and evaluation 
processes is a key and ongoing consideration 
across all year levels and learning areas. 
Curriculum documents have or will be 
audited to identify the extent to which 
Aboriginal and Torres Strait Islander histories, 
cultures and contributions are already 
embedded, and to identify opportunities for 

Lynette G Semester 2 
2018 

Audit current scope and sequence to identify 
the extent to which Aboriginal and Torres 
Strait Islander histories, cultures and 
contributions are already embedded. 

 Gaps identified and opportunities for 
strengthening the representation of 
Indigenous perspectives in the 
curriculum verified.  
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strengthening the representation of this 
content in the curriculum. 

Australian Professional Standards for 
Teachers – School Specific 
All teachers are supported to understand and 
meaningfully engage with the Australian 
Professional Standards for Teachers, 
specifically Focus Area 2.4: ‘Understand and 
respect Aboriginal and Torres Strait Islander 
people to promote reconciliation between 
Indigenous and non-Indigenous Australians’. 
 

Lynette G Ongoing Give teachers the opportunity to attend 
relevant Aboriginal and Torre Strait Islander 
PD 

 Lynette to identify and circulate 
relevant PD. 

     The Australian Professional Standards for 
Teachers     includes a Focus Area 
directly relating to reconciliation: 

 Standard 2: Know the content and how 
to teach it 

 Focus Area 2.4: Understand and respect 
Aboriginal and Torres Strait Islander 
people to promote reconciliation 
between Aboriginal and Torres Strait 
Islander Australians and non-Indigenous 
Australians  

OPPORTUNITIES-  Around the school                                                                          Classroom and experiential curriculum 

Action and Commitment Responsibility Timeline Goal and Deliverables  

Inclusive Policies 
All staff in our school are aware of policies 
that refer specifically to improving 
educational outcomes for Aboriginal and 
Torres Strait Islander people and increasing 
knowledge of Aboriginal and Torres Strait 
Islander histories and cultures in Australia. 
We have a plan in place to ensure all staff 
comply with these policies in their daily 
practice. Our internal policies have been, or 
will be, amended to ensure they are also 

Lynette G Ongoing  

 Add where possible Aboriginal Histories  
to curriculum documentation 

 New staff to cultural awareness 
induction 

 Encourage all staff do at least one 
Indigenous in-service per year.  

 Work with City of Casey Council and the 
Shire of Cardinia Council in relation to 
Aboriginal Engagement strategies.  
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inclusive of Aboriginal and Torres Strait 
Islander people and increase knowledge of 
Aboriginal and Torres Strait Islander histories 
and cultures in Australia. 

Staff Engagement with RAP 
Commitment to the Reconciliation Action 
Plan (RAP) from all staff is essential for 
developing a RAP that is implemented in a 
meaningful and sustainable way. All staff will 
be involved in the ongoing development and 
implementation of our 
RAP through staff development opportunities 
facilitated by the RAP Working Group. 

Lynette G Dates 
throughout 
2018  

Commitment to the Reconciliation Action Plan 
(RAP) from all staff. 

 Present RAP to all staff 

 Provided opportunities for staff to join 
the working party or participate in RAP 
initiatives. 

RAP Budget Allocation 
We have set aside dedicated funds from 
within our budget to procure relevant goods 
and services that strengthen the 
sustainability of our RAP Actions. Staff are 
aware that it is important to consider 
remuneration for people who have been 
involved in RAP initiatives out of respect for 
the time and resources that they have 
contributed. 

Lynette George 
Sarah I 

Ongoing RAP Budget 

 A budget has been formed to enhance 
the RAP programs and projects across 
the College 

National Quality Standards – Early Learning 
Specific 
We commit to ensuring that our engagement 
with the National Quality Standard includes 
Aboriginal and Torres Strait Islander histories, 
cultures and contributions in our daily 
practice and programming, as well as 
authentic and meaningful engagement with 
the local Aboriginal and Torres Strait Islander 
community. 

Vicki R 
Donna E 

Ongoing Demonstrate a commit to ensuring that our 
engagement with the National Quality 
Standard includes Aboriginal and Torres Strait 
Islander histories, cultures and contributions 
in our daily practice and programming, as well 
as authentic and meaningful engagement with 
the local Aboriginal and Torres Strait Islander 
community. 

 See Relationships in the classroom goal 
on pages 4 and 5  
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Reconciliation Awards 
We commit to creating opportunities to 
acknowledge students, children, staff and 
community members who are making an 
outstanding contribution to progressing 
reconciliation in our school. 

All committee 
members  

Ongoing  Create opportunities to acknowledge 
students, children, staff and community 
members who are making an outstanding 
contribution to progressing reconciliation in 
our school. 

 Reconciliation Captain in each section of 
the school to form the children’s voice 
of the RAP working party. 

 Reconciliation section in the Y8 
Excellence Certificate.  

OPPORTUNITIES-  With the Community                                                            Greater College Community and Stakeholders 

Action and Commitment Responsibility Timeline Goal and Deliverables  

Employment Strategy 
We commit to creating opportunities to 
acknowledge students, children, staff and 
community members who are making an 
outstanding contribution to progressing 
reconciliation in our school. 

Lynette George 
Sarah I 
Sam M 

Ongoing  We commit to creating opportunities to 
acknowledge students, children, staff and 
community members who are making an 
outstanding contribution to progressing 

   Reconciliation in our school. 

 Plan to commit to a target number of 
Aboriginal and Torres Strait employees. 

 Have a register of local Aboriginal and 
Torres Strait Islander local business that 
Beaconhills College support by using 
their services. 

 Activity seek out the possibilities of 
employing an Indigenous student 
mentor, Outdoor Education teacher or 
trainee and classroom teacher.  

Celebrate RAP Progress 
We are committed to reflecting on the 
progress made in the growth of knowledge 
and pride in Aboriginal and Torres Strait 
Islander histories, cultures and contributions 
in our school. We will track the progress of 

Lynette G Term 4 2018  Reflect on the progress 

 RAP committee to survey staff and 
randomly selected students on the 
progress of the RAP actions. RAP 
committee to reflect on the results and 
make recommendations for further 
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our RAP, continually revisit our 
commitments, and celebrate our 
achievements, while generating new ideas to 
develop and sustain our RAP into the future. 

discussion.  

Aboriginal and Torres Strait Islander Owned 
Businesses 
We promote supplier diversity and support 
Aboriginal and Torres Strait Islander owned 
businesses and their employees through the 
procurement of goods and services related to 
our RAP, as well as our general business. We 
maintain a list of local, regional, state based 
and national Aboriginal and Torres Strait 
Islander owned businesses to accompany 
procurement policies and procedures. 

Lynette G Ongoing  We maintain a list of local, regional, state 
based and national Aboriginal and Torres 
Strait Islander owned businesses to 
accompany procurement policies and 
procedures. 

 Lynette to update register of 
recommended local Aboriginal and Torres 
Strait Islander owned businesses.  

 Seek advice on how to implement 
procurement policies and procedures. 

 Offer at least two opportunities for 
Beaconhills to ‘host’ the Dandenong 
and Districts Aborigines Co- Operative 
Youth initiatives, Gathering Place in 
Doveton initiatives and other 
Wurundjeri or Boon Wurrung 
initiatives. 

Aboriginal and Torres Strait Islander 
Languages 
We commit to providing students and 
children with a deeper knowledge and 
understanding of Aboriginal and Torres Strait 
Islander cultures and identities by learning 
about Aboriginal and Torres Strait Islander 
languages. We acknowledge the importance 
of language maintenance and revitalisation 
efforts and will provide students and children 
with opportunities to learn – or learn about – 
the First Language of their local area. 

Lynette George 
Danae Mc 

Ongoing  We commit to providing students and children 
with a deeper knowledge and understanding 
of Aboriginal and Torres Strait Islander 
cultures and identities by learning about 
Aboriginal and Torres Strait Islander 
languages. 

 Lynette to purchased and/or develop 
maps that are suitable for all ages. These 
maps will indicate the Kulin Nation and 
where we are on country.  

 Maps to be placed in classrooms and on 
boards around the school at each campus.  
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 Wurundjeri language – Woiwurrung to be 
a focus language. Starting with greetings 
and animals and building from there. 
Lynette and other committee members to 
start a word bank whilst consulting with 
local community.  
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Address 

Beaconhills College Berwick Campus                    Beaconhills College Pakenham Campus                      Little Beacons Early  

                                                                                                                                                              Learning Centre                                         

92 Kangan Dr, Berwick 3806                                    30-34 Toomuc Valley Rd, Pakenham 3810                  Syme  Rd, Pakenham 3810     

Contact 

Head of Indigenous Initiatives and Reconciliation Action Plan Committee Chair 

Lynette George       lynette.george@beaconhills.vic.edu.au 

Phone: 1300 002 225  

Tracking progress and reporting 

Action  Responsibility Timeline Target 

1. Keep contact with Reconciliation Australia and 
update Beaconhills College achievements. 

Lynette George 

(Chair) 

December 

2018 

December 

2019 

Report to Reconciliation Australia.     

2. Record actions completed and not completed and 
review  

Committee Once a 

semester      

Report to Campus principals and 

Headmaster. 

3. Record success in Beacon Magazine   
Communicate to community via Lux Luceat 

Committee  
Marketing 

Annually  
 

Completed for school community 
to share in success. 

4. Keep a photo record of events and successes on the  
Beaconhills College Indigenous Education page 

 Update 
regularly  

Launch parent page term 1 2018. 
Update each term. 

mailto:lynette.george@beaconhills.vic.edu.au



